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Medicare’s open enrollment  
period: What does it mean for  
the business office?
by Elizabeth Deak, CPC, CPMA 
Supervisor, Marcum LLP

Each year, Medicare’s open enrollment period begins October 15 and 
ends December 7. The open enrollment period allows Medicare plan 
beneficiaries to review their current plan coverage and make changes to 
their plan selections. During the course of a year, details within the 
plans can change, such as provider and pharmacy network status, cost 
sharing requirements, and prescription drug coverage. In addition, as 
beneficiaries experience changes in their health, they may find that the 
benefits offered by their current plan no longer meet their needs. For 
this reason, CMS encourages beneficiaries to review their selections 
annually, including reviewing the documents that are sent during open 
enrollment, such as Evidence of Coverage and Annual Notice of 
Change. Changes made during open enrollment will take effect January 
1 of the following year.  

During the open enrollment period, beneficiaries may receive marketing 
materials from a variety of companies; they may also see advertisements 
that promote certain plans as cost-saving measures. These ads are 
designed to appeal to seniors, many of whom are on a fixed income 
dependent on their Social Security benefits. And, in 2016, beneficiaries 
did not receive a Cost of Living Adjustment (COLA) because the infla-
tion rate had fallen. For 2017, the estimated COLA for Social Security 
beneficiaries is projected to be 0.03%—around $5 for the average benefi-
ciary—and with insurance premiums on the rise, seniors are looking to 
save money. 

During open enrollment, Medicare beneficiaries satisfied with their 
current plans can choose to not make any changes. Alternatively, they 
can change from traditional Medicare to Medicare Advantage or vice 
versa, or they can change from one Medicare Advantage policy to 
another Medicare Advantage policy. In addition, beneficiaries can make 



HCPRO.COM © 2016 HCPro, a division of BLR. For permission to reproduce part or all of this newsletter for external distribution or use in educational packets, contact the Copyright Clearance Center at copyright.com or 978-750-8400.

2 |Billing Alert for Long-Term Care November 2016

Billing Alert for Long-Term Care (ISSN: 1527-0246 [print]; 1937-7452 [online]) is published monthly by HCPro, a division of BLR®. Subscription is an exclusive benefit for Platinum members of HCPro’s Billers’ Association for 
Long-Term Care. Platinum membership rate: $385/year. • Billing Alert for Long-Term Care, 100 Winners Circle, Suite 300, Brentwood, TN 37027. • Copyright © 2016 HCPro, a division of BLR. All rights reserved. Printed in 
the USA. Except where specifically encouraged, no part of this publication may be reproduced, in any form or by any means, without prior written consent of HCPro or the Copyright Clearance Center at 978-750-8400. Please 
notify us immediately if you have received an unauthorized copy. • For editorial comments or questions, call 781-639-1872 or fax 781-639-7857. For renewal or subscription information, call customer service at 800-650-6787, fax 
800-785-9212, or email customerservice@hcpro.com. • Visit our website at www.hcpro.com. • Occasionally, we make our subscriber list available to selected companies/vendors. If you do not wish to be included on this mailing 
list, please write to the marketing department at the address above. • Opinions expressed are not necessarily those of BALTC. Mention of products and services does not constitute endorsement.  
Advice given is general, and readers should consult professional counsel for specific legal, ethical, or clinical questions.

BALTC STAFF MEMBERS EDITORIAL ADVISORY BOARD

Diane L. Brown, BA, CPRA
Director, Postacute Education
HCPro 
Danvers, Massachusetts

Karen Fabrizio, RHIA, CPRA
Medical Record Administrator 
HIPAA Privacy and Security Officer
Van Duyn Home and Hospital  
Syracuse, New York

Sheila Lambowitz, MBA
President 
Lambowitz & Associates 
Columbia, Maryland

Elizabeth Malzahn-McLaren
National Director of Healthcare
Covenant Retirement Communities 
Skokie, Illinois

Maureen McCarthy, BS, RN,  
RAC-MT
President/CEO
Celtic Consulting, LLC 
Torrington, CT

Kathy O’Neal, RN, RAC-CT, LNHA
Independent Risk Management  
Specialist 
Perry, Georgia 

Janet Potter, CPA, MAS
Senior Manager
Marcum LLP 
Deerfield, Illinois

Frosini Rubertino, RN, CPRA, 
CDONA/LTC 
Executive Director
Training in Motion, LLC 
Bella Vista, Arkansas

Elise Smith, JD
Senior Fellow, Healthcare Policy and 
Postacute Care
American Health Care Association 
Washington, D.C.

Bill Ulrich
President 
Consolidated Billing Services, Inc. 
Spokane, Washington

Reta A. Underwood, ADC
President
Consultants for Long Term Care, Inc. 
La Grange, Kentucky

This document contains privileged, copyrighted information. If you have not purchased it or are not otherwise entitled to it by agreement with  
HCPro, a division of BLR, any use, disclosure, forwarding, copying, or other communication of the contents is prohibited without permission.

Starting January 1, it is important for skilled nursing 
facilities (SNF) to re-verify benefits for their entire 
census. Although this will take time for the staff to 
perform, it may lead to an overall cost-saving benefit. 
When payer changes are not properly detected, two 
things can happen. First, the facility’s cash flow can be 
negatively impacted as the result of submitting claims 
to incorrect payers; when a payer change is not 
detected timely, a payment delay occurs, and addi-
tional staff time is spent resubmitting claims and 
working denials. Second, starting January 1, if a 
beneficiary transitions from Medicare FFS to Medi-
care Advantage, and the provider is not within the 
plan’s network or did not perform a required authori-
zation, the provider may receive a payment denial, 
which could lead to losing reimbursement or receiving 
a payment penalty from that resident’s stay. It is also 
important to detect a Medicare Advantage enrollment 
because if your facility is out of network with the plan, 
this must be communicated to the  beneficiary as he or 
she may be subject to increased financial obligations. 

Performing benefits verification during the month of 
January is essential, but it is just as essential to perform 

changes to their Medicare Part D enrollment, choose a 
new prescription drug plan, or make an election if they 
were not previously enrolled in a Part D plan, although 
a late penalty may apply. That is a lot of payer changes 
in a short time frame.

Medicare beneficiaries may choose to transition from a 
traditional Medicare fee-for-service (FFS) plan to a 
Medicare Advantage plan as the premiums or cost of 
services may be lower than original Medicare or 
Medicare with a supplement. Many Medicare Advan-
tage plans include a drug benefit, making the cost 
lower than traditional Medicare with a Medicare 
prescription drug plan. Another possible cost-saving 
advantage is the additional benefits some Medicare 
Advantage plans offer, such as eye exams, dental 
benefits, and health and wellness programs. Changing 
from FFS to Medicare Advantage plans is not without 
its pitfalls, however; plans may have in-network 
requirements that FFS Medicare does not. There may 
be referral and prior authorization requirements to see 
specialists, and beneficiaries may not be able to receive 
care at locations nearest to their homes, such as their 
hospital or nursing facility.
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it monthly throughout the individual’s stay in the 
facility. During a beneficiary’s lifetime, he or she may 
qualify for plan enrollment and disenrollment changes 
as a result of specific events. Special election periods 
(SEP) are a change most often seen by long-term care 
providers. 

Special election periods 

Medicare beneficiaries fall into SEPs when they reside 
in an institution. By Medicare’s definition, an institu-
tion can be a SNF, a nursing facility, a psychiatric 
hospital or unit, an Immediate Care Facility for the 
Mentally Retarded, a rehabilitation hospital, a long-
term care hospital, or a swing bed hospital. Once a 
beneficiary resides in one of these qualified institu-
tions, he or she can transition between Medicare 
Advantage and Medicare FFS once a month, or switch 
from one Medicare Advantage plan to another. What 
that means for the business office is that upon admis-
sion, a resident can enter as Medicare Advantage and 
switch to Medicare FFS, or enter as Medicare FFS and 
switch to Medicare Advantage. In addition, for a 
beneficiary who moves out of one of the facilities listed 
above, that beneficiary will have an SEP for two full 
months after the month he or she leaves the facility. 
The effective date of the SEP is the first of the month 
following the month in which the enrollment/disenroll-
ment request is received, but not prior to the month 
residency begins. 

It is therefore vital to your facility’s financial health to 
establish an ongoing process to verify resident benefits 
at the beginning of every month. 

In addition, for those Medicare beneficiaries who 
reside on a campus, but not in a qualified institution 

(such as an assisted living facility or independent living 
apartment), there is one SEP that can be used if the 
resident changes his or her mind after enrolling in a 
Medicare Advantage plan. For the period January 1 
through February 14, a beneficiary may transition from 
Medicare Advantage back to traditional Medicare FFS 
without penalty. 

Additional election periods may occur when a benefi-
ciary is a dual eligible, when he or she moves out of the 
plan area, or when the plan terminates. There is also 
an option to make a one-time change to a five-star 
Medicare Advantage plan.  

It’s important to evaluate your facility’s procedures  
for benefits verification during open enrollment and 
beyond. If you do not have a process in place to do  
this, your facility is at risk for revenue loss and reduc-
tion of payments from payers. It is no longer acceptable 
to rely on the beneficiary or the beneficiary’s power  
of attorney (POA) to communicate changes to the 
business office—staff must perform benefits verifica-
tion on a monthly basis. 

Equally imperative, your business office staff must 
understand what they are reviewing when the benefits 
verification comes back. The business office needs to 
communicate to the beneficiary (or POA) any coverage 
or network status changes that may financially impact 
the beneficiary. The office will also need to carry the 
updated benefits informationforward to ensure the 
payer tree is set correctly and confirm that information 
is properly reflected on your receivables. Finally, 
appropriate clinical staff will need to be informed of 
changes to ensure necessary authorizations are com-
pleted and coverage criteria are met and properly 
documented. H


