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PRESIDENT’S VIEW

Making a Difference Through
Diversity, Equity & Inclusion

By Anthony Russo
Presdent, CIAM]

IvErsity, — equity
and inclusion is
a winning for-

mula that is good
business and society and
a key to personal and
professional success. For
many firms, companies
and entrepreneurs, find-
ing and hiring the best
talent requires outreach
to diverse populations and specific programs
and initiatrves that can find the best people.
Momenmm is building as more and more busi-
nesses embrace this proven serategy.

According to the Harvard Business Review,
companies that use diversity as part of their
go-to-market strategy enjoy 19 percent high-
er innovation revenues, capture more marker
share and are 70 percent more likely to have
entered a new market than firms that arent

taking competitive advantage from diversiry,
equity and inclusion.

Here is how some of New Jersey's leading

accounting, banking, environmental and law
firms are winming through a commitment to

workplace diversity, equity and inclusion. §

¥
A diverse workplace encourages a wide exchange of ideas.

DIVERSITY, EQUITY & INCLUSION

Citrin Cooperman

By Laura Crowley,

P4, MBA, Co-leader,
Empowerment Diversity &
Gender Equality

When it comes to dient service,

\ bringing a teamn representing di-
versity of thoughts and ideas to develop solutions
ﬂ'mmthehstﬁtﬁjrﬂwdlmtls:lmqum
diversity is not just about gender or ethnicity, al-
though those can be especially important in gaining
thedmr‘smusomatmwmopmtomphmng
various options, Dw:mty includes pﬂ:lple from
different generations and who also
represent different disciplines within our firm, such
as audit professionals, tx practitioners and advisory
solutions experts. This same diversity is key when it
comes to developing a winning workplace cultre.,
and perspective of each team member, we can focus
on reimaging che fuunare for our dients. our
Empowering Diversity and Gender Equality (EDGE)
comimittes, we are working to educate and identfy
oppormunities for each member of our firm o help
themn areate the best career for themselves, At Citrin
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Coopenman, diversity is not about checking a bax
it s about the diversity of

within eur firm and including each of them 1o best
serve our dients, In serving our clients as a diverse

Marcum LLP
By Rachael Gibson,

Director, Diversity
Equity & Inclusion

Marcum is commirted o ensuring
that we continue to be a diverse and
inclusive firm where associates feel 2
strongsense of belonging and where those from un-
der-represented groups see viable pathways to lead-
ership, Marcum's investment in Diversity, Equiry &
Inchusion {[DEI) conrinues to deepen as we priorinze
adiverse professional workforce thar reflects our core
values and is aligned with the diverse range of our cli-
ents, We have a robust DEI initiative that includes
national and regional leaders meeting regularly
to assess and inform the way Maroum approaches
issues of diversity, a Task Force formed eardier this
mrmmpnmmmm:mmm:dmnﬂmjﬂm
amdnm:w,mwmm

mkﬁs)mpmngamngeofaumralmdm
affinities, frmwide training programs and partner

ships with diverse professional assodarions, As a na-
vional firrn, we also calor our DET effors wo meec the
unique needs of local regions and clients, Marcum,
will comtinue to strive to be a leader m this work,

MSPC
By Jon 5. Gagliardi,
Managing Principal

By recruiting staff that have di-
verse ethnic, cultural and econom-
ic backgrounds, our engagement
teams are able to berter under-
stand the needs and perspectives of our client
base, which is also quire diverse, We have designed
the training of our new employees and cohorts in
a manner to assist them in both bonding with
their teammares and adapring o our firm's cul-
ture of mutual respect, hard work and attention
to our clients’ needs. One area of specific concern
for our team has been improving gender equali-
ty. Gender has long been an issue in our indus-
try, and we have been working to improve the
gender balance wichin our firm through focused
recruiting and development opportunicies for
our female emplovess with the MSPC Executive
Women's Nerworking Group, formed in 2012,
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